
NOSW founder Jane Stephenson 
was honored with the Berea 
College Service Award in a special 
convocation on March 24.

Jane and Michael Maloney, 
founder of the Urban Appalachian 
Council and the Urban Appalachian 
Community Coalition, were honored 
for creating organizations and 
networks that cultivate connections 
and opportunity for people in 
Appalachia. 

Jane founded NOSW in 1987 and 
served as its first executive director 
from 1987 to 1996. Originally a 
part of Berea College, the program 
became an independent nonprofit 
in 1996. Since then, the NOSW 
family has grown to include a 
foundation and two sister schools 
at Lees-McRae College in Banner 
Elk, North Carolina, and Bluefield 
College in Bluefield, Virginia.

In accepting her award, Jane 
mentioned the nearly 1,000 women 

See MiaMia on page 3.

Berea College honors NOSW founder Jane Stephenson for her lifetime of serviceBerea College honors NOSW founder Jane Stephenson for her lifetime of service
who have come 
through the three 
NOSW programs. 
“They are the real 
heroes,” she said.

Sam Cole, Berea 
College staff and 
NOSW board member, 
led a conversation 
with Jane and Michael 
that touched on 
Appalachian pride and 
identity.

“I have always 
been proud of where 
I was from, and when 
I started the New 
Opportunity School 
for Women, I wanted 
the women to be proud of where 
they were from as well,” said Jane, 
who grew up in the mountains of 
North Carolina.

Jane incorporated Appalachian 
culture and literature into the 

curriculum, and these elements 
remain foundations of the program 
today. She said she wanted to share 
with women “the many wonderful 
things they should know about 
themselves.”

Mia Mullins grew up in Virgie, 
Kentucky, got married at 16 and 
struggled with addiction.

During her first time in recovery, 
her counselor recommended NOSW 
and Mia applied. In her essay she 
wrote that she didn’t want her past 
to define the rest of her life.

“I really did not think that I 
would get picked to come to the 
program,” Mia says.

But she did get picked, and she 
came to Berea for the summer 2016 

residential session.
“It was just amazing,” she says.
She visited the state capital 

and other Kentucky landmarks, ate 
sushi for the first time and did an 
internship at an early childhood 
center.

After NOSW, Mia did well for 
about a year, until she reunited 
with her fiancé and relapsed into 
addiction.

She says the strength and 
Mia Mullins
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celebrating 35 years

From left, Jimmie Lewis (NOSW recruitment, assessment 
and graduate engagement coordinator), Sister Robbie 
Pentecost (executive director) and Jane Stephenson at the 
awards convocation at Berea College on March 24



NOSW Newsletter  |  Spring  2022  |  Page 2

From the Executive Director
On a regular basis I glance over 

the photos outside my office and 
smile. I tell folks it’s a glimpse of the 
history of fashion, but more deeply 
it is the story of women whose lives 
have been changed in big and small 
ways. As staff we are often remind-
ed of the stories of daily struggle, 
when the future looked quite grim 
for many of our women, so the 
triumph over the obstacles shines 
even brighter. Their hard work and 
commitment to their own transfor-
mation are key factors in the success 
this program has experienced over 
the past 35 years. 

Jane Stephenson deserves our 
deepest thanks. Thirty-five years 
ago this year, Jane took a risk and 
stepped out in faith to create NOSW. 
Over the years the program has 
grown from one residential session 
each year to two residential ses-
sions, multiple three-day sessions, 
standalone workshops, monthly 

graduate support meetings, a grad-
uate leadership retreat and a grad-
uate reunion. We’re also partnering 
with other groups to offer our core 
segments to wider populations and 
developing new partnerships that 
stretch us to respond to current 
needs in new ways. The number of 
women we serve is growing expo-
nentially. 

Numerous times in 35 years, 
NOSW staff and board wondered 
whether the organization could 

NOSW welcomes two new members to Board of DirectorsNOSW welcomes two new members to Board of Directors

Updates

NOSW 
recently 
welcomed two 
new board 
members, Angie 
Weaver and Yoko 
Nogami.

“Angie and 
Yoko both bring a wealth of 
experience and insights that will 
benefit our work with women,” said 
Sister Robbie Pentecost, executive 
director.

Angie, who serves as a 
victims’ advocate with the City 
of Williamsburg, has 23 years of 
experience within the criminal 
justice system working with 
victims of domestic violence and 
sexual assault. She also works with 

keep going. A fire in 2011 destroyed 
NOSW headquarters. Losing every-
thing was devastating. But NOSW 
not only survived but grew and 
flourished. The recent pandemic also 
challenged us, but out of those chal-
lenges flowed an array of online pro-
gramming that enabled us to serve 
even more women. We also received 
during the early days of COVID two 
legacy gifts which allowed us not 
only to breathe, but to continue to 
expand our staff. And what a power-
ful, innovative, responsive, collabo-
rative team we have now!  

Throughout this year we’ll high-
light events in our history as well as 
new partnerships and programs. It’s 
a time to reminisce with gratitude 

and dream of what lies 
ahead. Happy 35th 
anniversary, NOSW!

DEI training for staff, gradsDEI training for staff, grads

NOSW staff and graduate lead-
ers completed an eight-part training 
to learn more about the history of 
racial injustice and ways in which 
white supremacist systems continue 
to disadvantage people of color.

Developed by the William Winter 
Institute for Racial Reconciliation, 
the training was facilitated in late 
2021 and early 2022 by Sam Cole 
and Sam Milligan, both Berea Col-
lege employees. Sam Cole is also a 
board member with NOSW.

Staff were joined by graduates 
Tami Gentry (2016), Mary Absher 
(2005), Barb Harvey (2018), Amanda 
Gadd (2018) and Sarah Rose (2015).

NOSW will continue to empha-
size diversity, equity and inclusion in 
programming and training.

NOSW founder Jane Stephenson 
(left) and then executive director Lori 
Sliwa consoled each other after NOSW 
headquarters burned in 2011.  
                                              Photo by David Stephenson

Bridging the Gap, 
which facilitates 
dialogue between 
students across 
political, cultural 
and experiential 
differences.

Yoko brings 
more than 30 years of experience 
as an artist and educator. She 
is an independent consultant 
on arts and healing, artistic 
community development, 
arts education advocacy for 
marginalized populations, and 
advocacy for traditional arts and 
music preservation. She recently 
served as the artistic director at 
the Appalachian Artisan Center in 
Hindman.

Yoko NogamiAngie Weaver
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Make a legacy giftMake a legacy gift
Did you know you can 

support future generations 
of NOSW women with a 
legacy gift? It’s easy to 

include NOSW in your will. 
Contact Robbie Pentecost 
at rpentecost@nosw.org  

for details. 

Share memories
A fire in 2011 destroyed 
many NOSW documents 

and photos. If you have old 
pictures or memories of 

NOSW sessions, we’d love 
to share them with our 

community as we observe 
our 35th anniversary this 
year. Reach out to Amy at  

ahogg@nosw.org 

Facebook
To keep up with NOSW 

between newsletters, follow 
us on Facebook at  

facebook.com/noswberea

E-news 
Want to receive our e-news 

in your email inbox?  
Contact Amy Hogg at  

ahogg@nosw.org  
to get on the list.

confidence she gained from NOSW 
helped her get back into recovery, 
leave the relationship and put her 
life back on track. She entered 
treatment in December 2019. 

While in treatment, she 
completed an internship and the 
Peer Support Academy. She’s now 
a certified Kentucky Peer Support 
Specialist. 

And she decided to go to 
college. Mia is twelve credits away 
from an associate’s degree in 
community health services. She’s 
on the dean’s list with a 4.0 GPA. 

Mia Mullins wants to help other women in recoveryMia Mullins wants to help other women in recovery
And next she’ll pursue a bachelor’s 
degree in human services. She wants 
to be a targeted case manager and 
help others in recovery.

“The New Opportunity School 
really was like a band of sisters,” 
she says. “They actually believed in 
me and knew that I was something 
more than my history. That’s why it’s 
special to me.”

She’s busy with school, 
parenting her four kids and 
helping with childcare for a friend 
in recovery. But she’s grateful to 
be independent and pursuing her 
dreams.

Lori Baughman shares tools for organizing life, workLori Baughman shares tools for organizing life, work
aren’t available to them, like they are 
in larger population areas.”

Of the workshop with NOSW 
women, Lori said, “I felt a real sense 
of community—the type of ladies 
you’d like to have a cup of coffee 
with and chat. I was struck by how 
well they knew themselves and their 
strengths, as well as how supportive 
they were of one another.”

If you have a skill you’d like to 
share with our women, reach out to 
Jennifer Walden at jwalden@nosw.
org to get involved.

encouraged the women to think 
about what motivates them and 
what they want to emphasize more 
in their lives.

She said she first heard of NOSW 
through an article in Kentucky 
Monthly magazine.

“I had never considered the 
geographical limitations of women 
in Appalachia mentioned in the 
article,” Lori said. “Job opportunities, 
public transportation, and vast 
community support systems just 

Continued from page 4.

Occasionally, NOSW is gifted a car, and qualifying graduates may apply to receive it. 
Jennifer West, a 2019 graduate, is the recipient of a 2006 Chrysler K53,  which she will 
drive to her job as a recruiter for a temp agency. “Everything NOSW has provided me I 
have used to better my life so I can better others’ lives,” said Jennifer. Thanks to donor 
Jerry Deaton of Frankfort for making this possible.



The New Opportunity School for Women empowers women to live their best lives.
We serve under-resourced Appalachian women who are ready to build stable and fulfilling lives for 

themselves, their families and their communities. All of our programs are free.

204 Chestnut Street 
Berea, Kentucky 40403 

Sales trainer Lori Baughman shares tips for time management in online workshopSales trainer Lori Baughman shares tips for time management in online workshop

Volunteers

NOSW women got tips and tools 
for accomplishing goals, managing 
their time and networking from Lori 
Baughman of Liggett Baughman 
Group in an online workshop on 
February 25.

“Lori reached out to us and 
offered to share her expertise with 
the corporate sales world with 
our women,” said NOSW program 
coordinator Jennifer Walden. “We 
had several meetings with her to 
discuss the audience needs as she 
wanted to be very intentional with 
her workshop. Lori spent a lot of 
time curating this.”

Liggett Baughman Group 
(lbgservices.com) teaches sales 
training skills. As part of NOSW’s 

growing calendar of online 
programs, Lori’s workshop was open 
to NOSW grads and others looking 
to sharpen their professional skills—
or just get more done in less time.

Lori shared tips for organizing 
a day or a week, increasing 
satisfaction in different areas of life, 
and pursuing goals strategically. She 

See LoriLori  on page 3.

Lori Baughman, top, invited the women to envision what motivates them.


